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RACIAL HARASSMENT/BILINGUALISM

CHECKLIST

After the Project Meetings in Glasgow and Kirchdorf this year, we wish to follow up the progress which has been made in your school and we have provided a checklist so that we can find out about your present situation.  

Please do not panic if you have not achieved the items on the checklists.  We understand that school administration is difficult to navigate and policy change comes slowly.  We genuinely want to know what is happening in your school so we will know where to start from at the Head Teachers’ Meeting in March.

Please return the checklist to me by January 16 with any other comments you wish to make.

Does your school currently have any kind of general Equal Opportunities or Race Equality Policy in place ?           yes/no

Dealing with Racial Harassment

Commitment to dealing with Racial Harassment

Committee set up

Opportunity for consultation


Agreed categories for Racial Harassment incidents


Training for staff

Written policy on Racial Harassment in place

Identified member of staff with specific responsibility

Explanation to pupils (Assemblies, lessons)

Administrative clarity (forms,etc)


Monitoring of incidents


Opportunity for review of policy

BILINGUAL ISSUES

Commitment to dealing with bilingual issues


Training for staff on bilingual issues


Ethnic monitoring carried out


Profile of pupils’ languages/literacy

Promotion of Bilingualism as positive

Policy on bilingualism and language use in school

Provision of interpreters/translations


Support for new arrivals in country

Support for locally born bilingual learners

Audit of curriculum


 ADDITIONAL NOTES AND COMMENTS
Maureen Kilgour, David Smith                           December 2005

