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COMENIUS   RACIAL HARASSMENT

School Case Study
Clyde Secondary in Glasgow has a significant number of pupils from an ethnic minority background [25%]. The headteacher has a very good knowledge of race equality issues and is sensitive to the needs of different groups. Positive attitudes to the different cultures, religion and languages spoken by the school's pupils and parents are systematically promoted .
There is a welcoming atmosphere in the reception area. The signs, notices and pupil displays reflect the ethnic and cultural diversity of the school.
The school has clear and positive approaches to providing for pupils' religious and cultural dietary requirements and these are seen as part of the normal life of the school e.g. in Home Economic pupils are taught to cook a variety of dishes eaten by pupils at home and any religious requirements are accommodated in the class.
Staff recognise and promote use of the first languages of their pupils, who are encouraged to use them to support their learning in the classroom. Pupils who are bilingual learners can get support from specialist teachers to develop their skills in English and to complete the language and learning tasks they are studying in their different subjects.  The school uses interpreters, where necessary, in their discussions with parents and the school follows a 'use plain English' policy when sending letters to the home.
Teachers have very high expectations for all their pupils and celebrate their success. The curriculum and the resources are regularly reviewed by the subject heads of departments in order to ensure that they represent the diverse backgrounds of all the pupils. There are many opportunities across the curriculum, in different subjects, for pupils to explore ideas about difference, justice and equal opportunities.
The school regularly runs in-service training about the Glasgow Education Service racial harassment policy and staff are confident and comfortable about talking to pupils about racism. They are also happy to counsel pupils who have may have been the victims of racist behaviour or attitude. Pupils understand the school policy on racial harassment and the pupil council often discusses pupil concerns and suggestions about how it could be improved. (Acknowledgement to Glendale Primary Glasgow whose HMIE report was used as a basis for this case study)
 
